@ SWitChOUSG Real Estate Sales Recruitment

. Join a
Join areal developer’s

Qualified salespeople. el sales team
InterVieWS in Apply r— opportunities in Dubai
your calendar.

We manage recruitment campaigns,
screen applicants against your brief
and arrange interviews with your chosen candidates.

For real estate agencies & developers

Apply now

P\

lllustrative hiring campaigns for Dubai

You review the profiles, choose who to meet and make the hiring decision.
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https://switchouse.ai/assets/agent-recruitment/dubai-story.webp
https://switchouse.ai/assets/agent-recruitment/dubai-developer-story.webp

$ switchouse

Screening for
the role you need

Different sales roles need different evidence of experience.

Real estate agency

Property
Consultant

Buyer qualification, viewings
and the candidate’s own part
In progressing a deal.

Criteria agreed before launch

Real Estate Sales Recruitment

Developer direct sales

Sales
Consultant

Project presentations, objections
and follow-up through
buyer reservation.

Who you're hiring

Developer partner sales

Broker Relations
Manager

Agency onboarding, broker
relationships and experience
activating sales partners.

We separate must-have requirements from preferences in your hiring brief.
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$ switchouse

Campaigns built around

your hiring offer

We turn your approved hiring offer into Facebook and Instagram campaigns.

Are you a Real

Estate Broker
in Dubai?

Join a real estate
agency

§ \

Apply now

lllustrative creatives. Your campaign uses your approved role and offer.

Real Estate Sales Recruitment

Join a
developer’s
sales team

Real estate sales
opportunities in Dubai A

Apply now

Meta campaigns

Our own database

40,000+

agent contacts

Used to help build relevant advertising
audiences.

Areason to apply

We highlight the benefits you actually offer:
commission terms, buyer leads or sales
support.
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https://switchouse.ai/assets/agent-recruitment/dubai-broker.webp
https://switchouse.ai/assets/agent-recruitment/dubai-broker.webp
https://switchouse.ai/assets/agent-recruitment/dubai-agent.webp
https://switchouse.ai/assets/agent-recruitment/dubai-agent.webp

$ switchouse

Screening against
your hiring brief

Al asks follow-up questions to clarify
what candidates have actually done.

Relevant experience
Market and the candidate’s own sales work.

Fit for therole

Direct buyer sales or broker relationships.

Availability & expectations

Working languages, start date and compensation.

Real Estate Sales Recruitment

Al qualification

Example screening excerpt Developer sales

Al assistant

What kind of real estate sales have you worked in?

Candidate

Dubai off-plan, about three years.

Al assistant

In your most recent sale, which parts did you handle
yourself?

Candidate

| showed the projects, handled objections and followed
up until reservation. Admin took over the agreement.

[llustrative excerpt. Availability, languages and compensation are covered separately.
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$ switchouse

The answer behind
each assessment

Compare the candidate’s answers
with the brief you approved.

Examplerole

Developer direct sales

Relevant experience and working
languages are requirements.
A two-week start is a preference.

You decide whether the gaps
are acceptable for an interview.

Real Estate Sales Recruitment

Candidate assessment

Candidate review lllustrative example

Alex Morgan

Assessment against your hiring brief

Requirement Candidate’s answer Assessment
2+ yearsin Dubai off-plan 3 years Matches
Direct buyer sales Project presentation to Matches

reservation

English & Arabic Uses both with clients Self-reported
Startin 2 weeks 4 weeks’ notice Discuss timing
Preferred

Open question
Candidate wants to review the commission terms before confirming.

Assessment uses self-reported answers. Employment history and language proficiency are not
independently verified.
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@ SWitChouse Interview coordination

You approve.
We arrange the interview.

One handoff from candidate review to your hiring manager’s calendar.

o1 Youselect the candidate
Review the profile, assessment and answers. The context Stays with the candidate

Your team has the profile and open questions
02 Weagreeatime ready for the interview.

Follow up with the candidate and coordinate availability. . .
You make the hiring decision

03 We book the calendar slot Use the interview to check the answers and

Confirm the interview with your hiring manager. assess the candidate yourself.

Before launch \We agree the candidate review channel and calendar setup with your team.
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$ switchouse

Real Estate
Sales Recruitment

- 6,900 ...

Billed every 3 months.

A budget matched to your hiring plan

Included in the subscription

Campaignh management and creatives,
Al qualification and scoring,

candidate review and interview coordination.

Advertising budget paid separately.
From AED 1,000 / month.

On our call, we recommend an ad budget based on how many people you need to hire and by when.

Interview volume depends on the role, hiring offer, ad budget and candidate response.

The subscription does not guarantee a fixed number of interviews or hires.

Real Estate Sales Recruitment

Pricing
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$ switchouse

Your nhext
sales hire

Start with a short hiring conversation.
We'll use it to define the candidate
profile and plan the campaign setup.

Discuss your hiringneeds 7 info@switchouse.ai

Real Estate Sales Recruitment

O1

02

03

Or chat on WhatsApp

Your company and the role
you want to fill.

The people you want to hire
and your target timing.

Together, we define the profile

and recommend an ad budget.

Next step
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https://switchouse.ai/agent-recruitment/#hiring-brief
mailto:info@switchouse.ai
https://wa.me/971556494081?text=Hello%20Switchouse%2C%20I%27d%20like%20to%20discuss%20Real%20Estate%20Sales%20Recruitment.

